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Transformi g
how leaders support

workplace
healing

An innovative approach to healing in the workplace
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EMPLOYEES
is grieving
at any given
time

On average,

A

MILLION
American employees
experience the death

of a loved one
each year

of grieving employees

who feel unsupported
at work consider
leaving their jobs

y
#

$113.27

BILLION




Your
workplace:

« Number of Absenteeisms
= et ‘ \ ' ¢ « Number of Bereavements

+ Have any coworkers/

Absenteeism: ’ ' employees passed away
Costs employers roughly $225. 8 bllllon annually in the past 12 mos?

Pl‘esenteelsm .‘- * How many deaths have

ffected |
Costs employers 10x more than Absenteelsm K atfected your employee

base - family members?
= 57.5 lost workdays/year
* How much might

these events cost your
companies?
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l 43% of full-time .
| employees and Grievers
53% of part-time highest
employees risk
reported difficulty
concentrating,

and 30% reported
~ decreased

\,*' @ @
- == _. productivity

———‘—@' after their loss. X

- Report by Empathy
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Conversation

92% of employees

say they are more No one can

likely to stay with eliminate

an empathetic presenteeism
employer. | )

— State of Workplace Empathy, BusinessSolver.com
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Grief Grieving in
Mentorship Community
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YOUR SOLUTION: X
The Human . -
Platform"” i

On-Going C
Ganfitm your employos shodule

=

:’:WW&MB Physical Care
LIBNG Exksting Conseatis resourcos f

Educating confident, BZI;
effective leaders who care. SaaS I

Employee Capacity -
Teamwork

* Respond - Qgickly create a customized solution e Eicioalaiings Q’
when you need it

* Re-engage — Know what to say and do ® 0 O
to reintegrate your grieving employee W

* Prosper — Improve employee
engagement, retention and productivity
to strengthen fiscal and cultural
well-being




Workplace Healing

VISION:
We will strengthen national and international corporate culture, restore
productivity, and increase re-engagement for a grieving employee.

MISSION:
We innovatively educate a collaborative and empathetic balance
of head and heart in the workplace.

POSITIONING STATEMENT:
The Human Recovery Platform™ provides corporate leaders, managers
and care teams with proven leadership development necessary for
employees affected by life disruptions.
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WEBSITE
workplacehealing.com

LINKEDIN
Workplace Healing

EMAIL
wphcommunications@workplacehealing.com
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This program is pre-approved for
ONE HRCI Credit and
ONE SHRM PDC.

RECERTIFICATION

SHRM
RECERTIFICATION

Bl 2024 PROVIDER
L._______J

Terryberry is recognized by SHRM to offer
Professional Development Credits (PDCs) for

PROVIDER

HR Certification Institute’s® (www.HRCl.org) official seal confirms that
Terryberry meets the criteria for pre-approved recertification credit(s)

for any of HRCI’s eight credentials, including SPHR® and PHR®. SHRM-CP® or SHRM-SCP® recertification activities.
This program has been approved for 1 (HR (General)) recertification credit hour
toward aPHR™, aPHRi™, PHR®, PHRca®, SPHR®, GPHR®, PHRi™ and SPHRi™ 24- H XXZ R

recertification through the HR Certification Institute.
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