
to be actively disengaged if
employees are ignored by their
manager.

2x
more likely to make workers
actively engaged at work
when managers focus on
employees strengths.

30x

Workers are actively disengaged when they get little or no feedback.4/10

of highly engaged
employees recieve
feedback at least

once a week.

of employees with
low engagement

of employees said they
wanted more feedback.

65%
of employees said being

recognized motivates
them in their job.
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Speak Up, Level Up
The Power of Employee Feedback!

of employees report that they
don’t feel appreciated at work.

39%

lower turnover rates in
compainies that impliment
regular employee feedback

15%

18%43%


