


Welcome!

We’re Excited You’re 

Here!



Quick Overview

Why are Custom Awards Important?

Introduce our Special Guest!

Terryberry’s New Award Lab

The Impact of Custom Awards

Q&A 



Employees Stay on Average 2-4 Years 
Longer When Achievements are 
Recognized in a Meaningful Way



Recognition Moments Going Viral!

Source(s): Gallup, Survey Monkey, LinkedIn, Qualtrics



Welcome Matt Noble!

Marketing and Communication Manager



Working Through Some Challenges

Lost Connection with Core Values  

Previous Recognition Efforts Lost Traction

Distributed Workforce  



Terryberry’s Award Lab



Terryberry’s Award Lab



Terryberry’s Award Lab



The Impact

Better Connection to Core Values  

Improved Employee Engagement & Pride

Opportunities to Expand



Manufacturing
• Milestone Rings
• President’s Club Pins & Rings
• Trophies/Crystal/Plaques

Construction
• Milestone Rings
• Trophies/Crystal/Plaques

Business Services
• Digits
• Trophies/Crystal/Plaques

Healthcare
• Milestone Pins
• Digits

Hospitality
• Milestone Pins

Award Popularity

by Industry



officevibe

Executives and Leaders

Leaders creating strategic goals leverage 
employee sentiment data to make 
informed decisions concerning 
engagement, productivity, and 
management effectiveness. 

Managers and Supervisors

Managers and supervisors use survey data 
to assess team performance, identify key 
areas of improvement, track goal progress, 
and inform organizational success.

Each award shipped from Terryberry’s factory is made for a 
unique employee achievement.  

100+ Years of Custom Awards
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